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Job Description

Title:				Head of Music 
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Salary:			MPR/UPR plus TLR2b

Contract:	Permanent; full time 

Responsible to:	Principal via Vice Principal - Student Progress / Assistant Headteacher

Specific line management:	Teachers of Music, Peripatetic staff
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The postholder will lead on the development of the curriculum, teaching and learning and staff standards in Music

Chantry Academy Vision – to provide learning that ensures everyone has the skills to be Versatile, the opportunities to exceed their Aspirations, the knowledge to be Learned, the empathy to be Understanding, the enthusiasm to be Engaged and the encouragement to be Determined.  Our community is always VALUED. 
 
Job Purpose:  

· Assist in leading the Academy in line with a shared strategic vision
· Effectively manage and organise the Music team within the Academy, its staff and resources
· Support all staff to achieve high standards of teaching and learning 
· Raise student attainment so that all students successfully progress through the Academy to further and higher education and quality employment
· Place the Academy and its facilities and resources at the heart of the community it serves.
· Model the highest professional standards to staff and students in all aspects of the role, maintaining a visible presence around the Academy and leading by example. 
· In collaboration with others, review the impact of actions taken and respond accordingly.
· Ensure that the personal and social development of students results in responsible and active citizens graduating from the Academy
· Play a key role in ensure effective implementation of the school’s safeguarding and equal opportunities policies.

Key areas of responsibility:
The following is typical of the level of duties which the postholder will be expected to perform. It is not necessarily exhaustive and other duties of a similar type and level may be required from time to time commensurate with the salary and job title

· Carry out the professional duties of a teacher as set out in the national School Teachers’ Pay and Conditions Document (subject to annual revision)
· Support the Principal and other leaders in ensuring that all staff uphold and implement all Academy policies 
· Ensure the Academy delivers a quality assured education to all students and reaches ambitious targets year on year
· Lead on and provide strategic direction for the delivery of Music developing, modeling, implementing and disseminating outstanding practice
· Consistently deliver good or better lessons with own teaching groups
· Contribute to a rigorous Academy self evaluation process 
· Raise attainment in Music in all year groups meeting annually agreed targets for levels of progress
· Provide guidance and strategic direction to teachers of Music ensuring that they are well equipped to achieve high standards of teaching and learning and community provision
· Develop teaching and learning in Music
· Establish and ensure delivery of an appropriate curriculum for Music
· Implement the Academy’s behaviour management strategy within the subject area
· Develop and implement a programme of review of planning, marking and student progress through learning walks, book scrutinies and student voice to quality assure subject teaching and learning 
· Analyse student progress data after each data uplift and ensure that appropriate interventions are put in place to address issues with both students and staff 
· Track and monitor the progress made by students from vulnerable groups e.g. FSM, Gender, SEND, CLA, Ethnicity, and set targets to ensure challenge and address underachievement.  This includes tracking the impact of Pupil Premium
· Monitor the quality and accuracy of assessments produced by the Faculty
· Ensure that all administration connected with public and school examinations and data collection points is conducted efficiently in coordination with the Exams Officer and that all deadlines are met.
· Produce and implement development and improvement plans in line with Academy policies and priorities, based on assessment of current position, expected progress, ongoing analysis of strengths, areas for improvement and outcomes of self evaluation, inspection, other monitoring/evaluation
· Participate in school leadership and management processes, acting as line manager and performance manager as directed
· Ensure that Academy requirements are met for the assessment, recording and reporting of student progress, using data as appropriate.
· Be a good role model to all staff as a school staff member, education professional, classroom practitioner, senior leader and mentor/coach.
· Challenge underperformance at all levels – both student and staff – and ensure appropriate actions are taken
· Monitor the performance of staff and students within the curriculum area, ensuring that appropriate intervention is taken when necessary 
· Monitor students’ attendance within the curriculum area and as a tutor
· Work with other key staff to identify barriers to learning and ensure that individual and group interventions are identified, implemented and monitored in relation to all student needs

All teaching staff are expected to maintain the relevant standards as set out in the ‘Professional Standards for Teachers’.

All post holders are accountable through the Academy Appraisal Policy.  

The Governors and Principal are committed to safeguarding and promoting the welfare of children and young people and ensuring that safer recruitment procedures are effectively in place.

Note: This job description is not prescriptive and may be changed, in consultation with the post holder. The duties and responsibilities may vary from time to time according to the changing needs of the academy. Other tasks may therefore be added through consultation. These include tasks which the Principal may reasonably require from time to time and/or others in keeping with the aims and objectives of the academy.


Job descriptions will be reviewed annually.
Summer term 2020
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