REYDON PRIMARY SCHOOL

JOB DESCRIPTION

Primary Class Teacher

NAME:



RESPONSIBLE  TO:
The Headteacher

DUTIES

The conditions of Employment of School Teachers, (part XII of the School Teachers’ Pay and Conditions Document) describes duties which may be required to be undertaken by teachers in the course of their employment. A copy of the relevant document is available within the school.   It is the contractual duty of the postholder to ensure his or her professional duties are discharged effectively.

In addition certain particular duties are reasonably required to be exercised and completed in a satisfactory manner.  

This job description is an outline of the job to be undertaken and performed to the satisfaction of the Headteacher; it does not form part of the contract of employment.

CLASS AND SCHOOL DUTIES APPROPRIATE FOR ALL TEACHING STAFF AT REYDON PRIMARY SCHOOL

CURRICULUM

To exemplify a good standard of classroom practice which meets the aims of the school and the needs of the children and as is set out in the Teaching Standards 2012 framework.

To plan and prepare lessons within the agreed medium term planning framework, appropriate to the needs, interests, experience and existing knowledge of the children.

To mark and assess children’s work, giving children regular feedback and to record their development, progress and attainment.
To use relevant data to monitor progress, set targets and plan subsequent lessons. To adapt teaching to the needs of the children, knowing when and how to differentiate appropriately.
To maintain good order, discipline and respect for all children in line with the school’s Behaviour and Discipline Policy.
To maintain an attractive, stimulating classroom environment and to contribute to displays in the school as a whole.

MANAGEMENT

To exemplify good practice as set out in the Teaching Standards 2012 framework

To be committed to the educational aims and ethos of the school, following policies and procedures as appropriate.

To take part in an induction programme in order to become familiar with school policies and practices.

To take overall responsibility for a subject or subjects, ensuring planning, and assessment are in place and resources are adequate.

To take part in monitoring and review of agreed subjects, or other aspects of the work of the school.

To take responsibility for the work of support staff as necessary, including relevant performance management.

To support students undertaking placements as part of their training.

To keep up to date with current educational thinking and practice, both by attending and leading relevant in-house and external training.

To take part in the corporate life of the school by attending assemblies, supervising children before and after school sessions.

To perform similar duties as may be reasonably directed by the Headteacher.

ENTITLEMENT

To receive new staff induction training as appropriate.

To have a proportion of the teaching week, currently 10%, for dedicated planning, preparation and assessment (PPA).

To expect a reasonable work/life balance.

NOTE

The duties and responsibilities of this post may vary from time to time according to the changing demands of the school.  This job description may be reviewed at the reasonable discretion of the headteacher in the light of those changing requirements and in consultation with the postholder.  In any event the headteacher reserves the right to review and amend the job description.

Signed: ________________________

Name: _________________________

Date: __________________________

Reviewed annually in accordance with Performance Management procedures
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